4-H Mentor Michigan Initiative Campus Member
Interview Questions

1. What do you know about AmeriCorps?  Why do you want to serve as an AmeriCorps member?




2. Please share with us some of your previous volunteer efforts.  How do you feel these have prepared you for your service as an AmeriCorps member?







3. The living stipend for this position is $11,400 annually.  What is your plan for being able to financially survive on this allowance?






4. The person in this position will be responsible for coordinating our annual Mentoring Weekend for youth and volunteers around the state.  What are your experiences with event planning on a large scale?  Follow up: In addition to planning this event, this member will also have to find financial support for the event.  What are your experiences with fund raising?



5. AmeriCorps members in our program are located all over the state and require a good relationship with the state office in order for them to successfully complete their service.  Because of the rising cost of travel, we aren’t able to do as much in-person support.  What are your ideas for building a sense of unity and team amongst 60 people who see each other only a few times a year?






6. What are your experiences with teaching and training?







7. Please share with us your comfort level with technology.  Describe what you view to be your biggest technological accomplishment.







8. The person in this position will support members statewide in running mentoring programs.  What knowledge or experiences do you possess in the areas of mentoring and youth development?







9. We run one of the largest AmeriCorps programs in the state; in turn, our members support over 1,500 volunteers annually in their host sites.  What knowledge or experience do you have to offer in volunteer support and management?







10. Please describe the best supervisor you have ever worked with.  What was it that he or she did that made your experience successful?







11. This position requires a fair amount of travel, some of which is over night.  Do you have reliable transportation?  Though the cost of this travel will be covered, do you foresee hardships with traveling?







12. Please share with us how you view your own work style.  Do you work best independently or as part of a team?







13. The member chosen for this volunteer position must be willing and able to commit to one year of service.  What barriers do you foresee that might hinder your ability to effectively complete one year?  Do you plan to hold a second job or go to school during this year?








14. What do you hope that a year of service with our AmeriCorps program will offer to you?  Where do you see yourself going after your year of service?








15. What do you think are the three biggest assets you have to offer our AmeriCorps program?  What challenges or weaknesses do you bring with you?

16. Scenario:  Imagine that another AmeriCorps member calls you in tears.  She just had a big argument with her site supervisor and wants to leave her service early.  What advice would you offer her?

17. Scenario: You learn that an AmeriCorps member in our program has been lying on his time sheets.  He tells you in confidence that he has been going home to nap while he tells his site supervisor that he is recruiting mentors in the community.  What do you do?
